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Register Number:…………………….. 

 B.TECH DEGREE EXAMINATIONS: NOV/DEC 2014 

(Regulation 2009) 

 Seventh Semester  

TEXTILE TECHNOLOGY 

TTX208: Organizational Behaviour  

 

Time: Three Hours Maximum Marks: 100 

Answer all the Questions:- 

PART A (10 x 1 = 10 Marks) 

1. The science that seeks to measure, explain, and sometimes change the behavior of humans and 

other animals is 

 a) Psychology b) Enthropology 

 c) Sociology d) Antropology 

2. __________ personality is the molecular structure of the genes, located in the chromosomes. 

 a) Environment b) Individual 

 c) Heredity  d) Situation 

3. A person’s perception of the source of his or her fate is termed 

 a) Machiavellianism b) Self monitoring 

 c) Self esteem d) Locus of control 

4. All good qualities to one who is liked, all bad qualities to another who disliked, Our favorite 
people always perceived as good. 

 a) Defence b) Hallo Effect 

 c) Stereotyping d) Projection 

5. Knowledge is organized and communicated from one person to another. It can be written down 
and given to others. Its only a small portion of total knowledge. 

 a) Explicit knowledge b) Experiencial knowledge 

 c) Situational knowledge d) Tacit knowledge 

6. Desire to become everything that one is capable of becoming. One who has achieved the highest 

level and full use and exploitation of his talents, capacities and potentialities. 

 a) Self monitoring b) Self esteem 

 c) Self motivation d) Self actualization 
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7. Satisfaction from the ability to control others. Satisfaction is derived from being in positions of 

influence and control. 

 a) Need for power b) Need for achivement 

 c) Need for affiliation d) Need for control 

8. Conflict that hinders group performance 

 a) Task conflict b) Dysfunctional Conflict 

 c) Process conflict d) Performance conflict 

9. The team that meet few hours each week, to identify quality and productive problems; propose 

solutions to management is ___________ 

 a) Self managed team b) Virtual team 

 c) Quality circle d) Work team 

10. The recognition that people have an inner life that nourishes and is nourished by meaningful 

work that takes place in the context of the community. 

 a) Community belief b) Organization culture 

 c) Organizational climate d) Workplace spirituality 

 

PART B (10 x 2 = 20 Marks) 

11. Define Organizational Behaviour. 

12. What do you mean by Anthropology? 

13. Differentiate Type A & Type B personality. 

14. What are the components of attitude? 

15. What do you mean by self esteem? 

16. Does theory X differ from theory Y? 

17. What are functional conflict? 

18. Differentiate work group and work team. 

19. Define organizational politics. 

20. What is organiztional culture? 

 

PART C (5 x 14 = 70 Marks) 

21. a)  Enumerate the various contributing displines of organizational behaviour.   

(OR) 

 b)  Discuss the various challenges and opportunities for organizational behaviour  

 

22. a) (i) Explain the Myers-Briggs Type Indicator model of personality. (8) 

  (ii) Explain about Job satisfation and Job involvement. (6) 



                           Page 3 of 3  

(OR) 

 b) (i) Explain about the various theories of learning. (8) 

  (ii) What is meant by perceptual process? How to handle it? (6) 

 

23. a)  Critically examine any three theories of motivation.  

(OR) 

 b)  Discuss the Situational theories of leadership in detail.  

 

24. a) (i) Discuss the stages of group development. (8) 

  (ii) What are the steps involved in negotiation process? Explain. (6) 

(OR) 

 b) (i) Explain the conflict process in detail. (8) 

  (ii) What are the different types of team?  (6) 

 

25. a) (i) Discuss the impact of organizational culture on performance and satisfaction. (8) 

  (ii) What are the bases of power? Explain. (6) 

(OR) 

 b) (i) Explain about the socialization process in organization culture. (8) 

  (ii) What are the political causes and consequences of political behaviour? Explain. (6) 

 

 

************* 


